blacknewsdigest _....2% 


DEPARTMENT OF LABOR 
Office of Information, 
Publications and Reports 
Washington, DC. 

20210 


Week of October 18, 1976 


{N THIS ISSUE: 


BLACK EX-SECRETARY EARNS COLLEGE 
DEGREE MOVING UP CAREER LADDER 


JOBLESS RATE FOR BLACK WORKERS 
EDGES DOWN IN SEPTEMBER, BLS REPORTS 


NEW APPRENTICESHIP INITIATIVES 
ANNOUNCED BY SECRETARY OF LABOR 


TRENDS IN WEEKLY, HOURLY EARNINGS 
AMONG MAJOR LABOR FORCE GROUPS 


REGULATIONS ON SERVICES TO FARMWORKERS, 
EMPLOYMENT SERVICE OPERATIONS TO BE REVISED 


AREA EMPLOYMENT TRENDS FOR SEPTEMBER 
WHOLESALE PRICE INDEX--SEPTEMBER 1976 
VIRGINIA KNUAER'S 'DEAR CONSUMER' COLUMN 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


tarougn this service--or have a direct news inauiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


Reqion |] 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Reaion Pi esicicccs 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georyia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 

Room 2460 

3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Towa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Room &001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 








Week of October 18, 1976 


BLACK EX-SECRETARY EARNS COLLEGE 
DEGREE MOVING UP CAREER LADDER 


CLEVELAND -- Sammie Felton never minded the hour-long bus ride each way to and 

from work. It was, she says, "study time." 

Then a full-time secretary with the U.S. Labor Department's Office of Equal 
Employment Opportunity (EEO) in Washington, D. C., Ms. Felton, who is black, was 
taking college courses at night, continuing her chartered course "to move upward." 

Today, Ms. Felton is a GS-1] employee of the Labor Nepartment's Occupational 
Safety and Health Administration (OSHA) here in Cleveland. 

And she recently received her B.A. degree cum laude from Upper Iowa Universaty 
(Fayette) when she was in the eighth month of her second pregnancy. 

Since joining the federal government as a GS-3 clerk-typist in 1964, Ms. Felton 
enerteee her role as a full-time worker and a part-time student. She's worked 
with the Labor Department and the Veterans Administration in Cleveland and Washington, 
D. C. Just before returning to Cleveland, she was with the Dallas office of OSHA. 


But it was with the department's EEO office in the nation's capital, says 


Ms. Felton, where she made the greatest progress in her career and in fulfilling 


her goals. 

And she credits her supervisor, EEO Director Velma M. Strode, with "making me 
feel nothing was impossible She encouraged me, she inspired me," Ms. Felton adds. 
Ms. Felton embarked on her.first "“investigative-type" job by reviewing EEO 
complaint cases. Most important was the fact that the job offered a real chance to 

help people. 

"Even if my opinion did not favor the individual," says Ms. Felton, “my 
critique was objective and in the end would help the individual and the department." 
She assisted in assessing the Upward Mobility Program and in determining 

the need for this type of program. 


(More ) 
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"Since I had come up step by step, grade by grade, I wanted to do as much as 


I could to help others move up from seemingly dead end jobs," says Ms. Felton as 


she describes this "especially satisfying" assignment. 


In an interview in Washington, D.C., Mrs. Strode, who has been following 
Ms. Felton's career, expressed confidence that Ms. Felton would achieve many goals, 
adding: "She is one of the brightest young women I have ever had the pleasure of 


working with." 


Now an investigator with OSHA's Operations Review Office, Ms. Felton investigates 
cases of alleged discrimination underthe Occupational Safety and Health Act. If an 
employee feels he or she is being harassed or discriminated against for having reported 
a safety complaint to OSHA, "that's where I come in," she says. 

Based on interviews with the complainant, witnesses and employers, Ms. Felton 
prepares a report and makes recommendations which are submitted to her supervisor. 

Ms. Felton acknowledges that her pregnancy may "slow her up a bit." But she 
feels there's still room for her to move up the career ladder. Already she's 
talking about fulfilling her early ambition--to be a lawyer. 


### 
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JOBLESS RATE FOR BLACK WORKERS 
EDGES DOWN IN SEPTEMBER, BLS REPORTS — 

WASHINGTON -- The jobless rate for black workers edged down to 12.7 percent in 
September from 13.6 percent in August, the U.S. Labor Department's Bureau of Labor 
Statistics reported. 

The rate for white workers, on the other hand, was 7.1 percent for the third 
consecutive month. 

On a national basis,. the bureau reported that both unemployment and total 
employment were little changed in September. 

The overall rate of unemployment was 7.8 percent, about the same as in the 
prior 2 months but above this year's low of 7.3 percent reached in May. 

Total employment--as measured by the monthiy survey of households--also remained 


at about the same level for the second straight month: 87.8 million persons. The 


September employed total was 3.7 million above the March 1975 recession low, an average 


monthly gain of 206,000. 

Nonfarm payroll employment--as measured by the monthly survey of establishments-- 
did continue to rise in September, moving up by 240,000 to 79.6 million. An estimated 
100,000 of this increase was accounted for by the return of striking workers to their 
jobs. The payroll job count was up 3.2 million from its June 1975 low. 

Both the number of persons unemployed and the unemployment rate were about unchanged 
in September. Unemployment totaled 7.4 million, seasonally adjusted, compared with 7.5 
million in August. The rate of unemployment--the proportion of the labor force looking 
for work--was 7.8 percent; it had been 7.9 percent in August and 7.8 percent in July. 
The average duration of joblessness also showed little change over the month. 

Despite the stability in overall joblessness, there were divergent movements among 
several major labor force groups. The unemployment rate for teenagers fell form 19.7 
to 18.6 percent, following a rise of similar magnitude in August. Countering this 
decline was a small rise in the jobless rate for adult men, which returned to the July 
level of 6.1 percent. The adult male increase was also reflected in higher unemployment 
rates among married men and male household heads, as well as a substantial rise in joblessness 


(more) 
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of Vietnam-era veterans. The adult female rate--7.5 percent--was about the same as in 
July and August. 

In contrast to the lack of change in total joblessness, there was an increase of 
300,000 in the number of persons working part time because of economic factors to over 
3.3 million, a return to the May level. These persons wish to work full time but are 
on reduced workweeks involuntarily. 

Total employment, at 87.8 million in September, was about unchanged from the levels 
of the previous 2 months. Over the month, teenage employment edged down, while there 
was little change among adult workers. The recent stability notwithstanding, the 


September total was 3.7 million above the March 1975 recession low. 


The civilian labor force declined by 280,000 in September to a level of 95.2 


million. Labor force growth has been strong in recent months, however, and has totaled 
2.2 million over the past year, with 1.4 million of the increase occuring among adult 
women and almost 800,000 among adult men. 

Discouraged workers are persons who want work but are not looking for jobs 
because they believe they cannot find any. Because they do not meet the labor market 
test--that is, they are not engaged in active job search--they are classified as not in 
the labor force rather than as unemployed. These data are published on a quarterly basis. 

The number of discouraged workers declined in the third quarter of 1976, 
continuing the downward trend in evidence over the past year. At 820,000, their number 
was at its lowest point in 2 years, almost 350,000 below the year- earlier peak level. 
The decline was about provortionately divided among men and women and also among white 
and black workers. The entire improvement has come among persons citing job market 


factors as the reason for their discouragement. 
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NEW APPRENTICESHIP INITIATIVES 
ANNOUNCED BY SECRETARY OF LABOR 

WASHINGTON -- Secretary of Labor W. J. Usery Jr. announced a major program to 
expand apprenticeship opportunities in highly skilled occupations and promote apprenticeship - 
in industries not now using this type of training. 

The new program will more than double amounts being spent on the department's 
current programs to promote and assist apprenticeship training. 

Prime targets of the program will be in the health, auto repair, mining, petroleum 
and government sectors, based on the success the department has had with apprenticeship 
in the construction industry, the Secretary said. 

"At President's Ford's direction," Usery said, "we intend now to work with 
industry -- management and labor -- and with schools to extend this successful approach 
and to promote more opportunities for people seeking rewarding careers in growing fields. 

"An expansion of apprenticeship into new areas will also serve to increase skill 
opportunities for minorities and women." he added. 

Usery said the timing of the new initiatives will fit well with the recovery 
of the economy. 

"We anticipate a strong expansion of jobs in the months ahead, including jobs in 
skilled occupations," Usery said. "An improved and broadened apprenticeship system can 
play an important role in enlarging the supply of skilled workers that our economy needs. 
The steps I am outlining today will help both our young workers and our economy to grow." 

Usery said the program includes the following new initiatives: 

-- Labor Department contracts with industry and labor groups to promote and assist 
in development of new apprenticeship programs ; 

-- Grants by the department to a number of larger communities to establish 
Community Apprenticeship Councils; 


-- Grants for projects that bring together unions, employers and schools into 


cooperative programs to enable apprentices to work simultaneously toward school degrees 


and journeyman status; 
-- Promotion of apprenticeship programs by government agencies -- federal, state, 


and local; 
(MORE ) 
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-- Actions to make more effective the federal-state partnership in apprenticeship, 
so as to improve the network of state apprenticeship councils and to achieve more 
compatible rules and procedures across the country. When essential, financial support 
to achieve this objective will be provided. 

Usery said that in promoting and assisting new apprenticesnip programs, trade 
associations, national unions and professional organizations in industries with high 
apprenticeship potential will be asked to participate. 

The proposed Community Apprenticeship Councils, Usery said, would operate local 
apprenticeship programs crossing boundaries of individual companies, unions, and 
schools. They would perform such service and support functions as recordkeeping, 
arranging classroom instruction, setting quality standards, etc., especially for 
smaller employers, Usery pointed out. 

As a companion to the Community Apprenticeship Council effort, there would be a 
strong effort to tie in community college curricula with apprenticeship programs. Grants 


would be awarded in selected communities to unions, employers and schools -- or to 


combinations of these -- to plan and coordinate the school and on-the-job training 


of apprentices. 

Award of grants to State Apprenticeship Councils will be conditioned on state 
commitments to removing unnecessary inter-state inconsistencies in programs. These 
inconsistencies now impede efforts by some multi-state firms and unions to set up 
integrated apprenticeship programs. 

About $18 million has been aside to fund the contracts and grants that are planned 
in this new effort, according to Usery. The Labor Department now spends some $12 million 
annually through its Bureau of Apprenticeship and Training. Somewhat larger amounts are 
spent by the department for pre-apprenticeship training as part of its general employment 
and training programs. The new initiatives, though, will more than double the amounts 
being spent to stimulate programs for full-fledged apprentices. 

In commenting on these amounts, Usery said, "The significance of these new steps 


(More) 
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cannot all be judged in dollar terms. This is essentially an effort by American industry 
and labor. Our role is strictly catalytic, that of support and of helping to launch a 
few important ideas." 

In stressing the intent to expand apprenticeship opportunities into new fields, 
Usery pointed out that over half of the national total of about 290,000 registered 
apprentices are working in just seven occupations. "Our mission, taken from the 


Fitzgerald Act of 1937, is to promote all aspects of the apprenticeship system," said Usery. 
"That system has proved its adaptability in the recent past, by opening up new 


opportunities to minorities. At present, 13.7 percent of registered apprentices, and 


17.7 percent of those newly registered, are minorities. I am pleased to see that women 


are beginning to enter the skilled trades through this route, and that their 
representation in apprenticeship programs and non-traditional jobs will continue to 
grow. I have confidence that the system can now branch out into new sectors of our 


economy, as well," the Secretary concluded. 








Week of October 18, 1976 


TRENDS IN WEEKLY, HOURLY EARNINGS 
AMONG MAJOR LABOR FORCE GROUPS 


WASHINGTON -- Average (median) usual] weekly earnings of persons working full time 


in wage and salary jobs were $197 in May 1976, up $12 or 6.5 percent from May 1975, 
the U.S. Labor Department's Bureau of Labor Statistics reported. 

Since consumer prices rose at about the same pace over this 1-year period, the 
purchasing power of full-time wage and salary workers remained essentially unchanged 
from May 1975 to May 1976. 

Relative to 1967, the first year in which these data were collected, the real 
weekly earnings average for all full-time workers has risen 5.5 percent, with larger 
gains shown by adult worker groups such as household heads. However, the real 
weekly earnings for most groups of workers were Jower in May 1976 than the peaks to which 
they had risen by 1973. 

The Bureau's analysis, based on data collected each May through the Current 
Population -Survey, shows that wide differences in both the levels and trends of the 
weekly earnings averages (medians) of the various labor force groups continue. The 
principal findings are: 

-- Median weekly earnings of white full-time workers topped the $200 mark in 
May 1976, while the earnings of black full-time workers moved up to $162. Although 
over the past year the increase in earnings was somewhat greater for whites than for 
blacks, over the entire 1967-76 period the earnigs of blacks have increased at a 
faster pace than those of whites, narrowing the gap between the two groups. For example, 
in 1967 the median for blacks was equal to about 70 percent of the white median; by 


1976 it had risen to 80 percent. 
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-- Male household heads working full time were reported as earning an average of 
5245 a week in May 1976, $14 more than a year earlier. The $14 a week advance was just 
ifficient to hold their real earnings at the May 1975 level, which was slightly lower 
than the 1973 peak but still 10 percent above the 1967 mark. The median weekly earnings 
»f wives employed full time rose from $139 to $147 over the same period; their real 
earnings were also unchanged over the year. 
- For females who head households and work full time, median weekly earnings were 
5156, only $7 more than the median in May 1975. In real terms, their earnings were slightly 


lower than a year earlier but still 14 percent higher than in 1967. 


-- The median earnings of men who work full time were $234 compared with $145 


for women in full-time jobs. Between May 1975 and May 1976, weekly earnings for both 

men and women increased at similar rates. During the 1967 to 1976 period, there has been 
little change in the earnings differential existing between men and women who work full 

time: In 1967, women earned roughly 62 percent as much as men and in 1976 the same 
percentage prevailed. 

-- Among the major occupational groups, craftsmen, transportation equipment 

peratives, and service workers (excluding private household workers) registered in the 
strongest advance in weekly earning from May 1976, as each group's earnings rose by more than 
/.0 percent. However, professional and technical workers, who reported median weekly 
earnings of $256, and managers and administrators, who reported median earnings of 


*, 


89 a weekly, continued to be the highest paid full-time wage and salary workers. 
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REGULATIONS ON SERVICES TO FARMWORKERS, 
EMPLOYMENT SERVICES OPERATIONS TO BE REVISED 


WASHINGTON -- The U.S. Department of Labor has proposed revisions in regulations 


on services to migrant and seasonal farmworkers and operations of the federal-state 


public employment service system. 


The proposed revisions cover: 

-- Services to migrant and seasonal farmworkers by the Job Service (federal - 
state employment service system. ) 

-- Establishment and operation of a system for the adini,.istrative handling of 
complaints alleging violations of Job Service regulations by employers or by the 
Job Service, and 

-- Review and assessment by the Labor Department of all Job Services activities. 

-- The regulations on services to migrant and seasonal farmworkers cover Job Bank 
services, job applications, Job Service day-haul responsibilities, outreach, intrastate 
and interstate job order requirements, procedures when crop situations change, 
assistant to employers by the states, and the collection and disclosure of information 
on these matters. 

The regulations state that each Job Service office shall offer to migrant and 
seasonal farmworkers the full range of employment services, benefits, and protections 
-- including counseling, testing, referral to training and jobs -- as are provided to others. 

In providing such services, the Job Services shall consider the preferences, needs, 
and skills of individual applicants and the availability of job and training opportunities, 
the regulations provide. 

The regulations concerning the Job Service complaint system involve both state and 
federal levels. They cover the establishment of such systems, types of complaints to 
be handled, initial handling of complaints, action on employer-related and Job Service- 
related complaints, hearings, and applications for appeals. 

They also include the procedures that the Labor Department's Employment ard 
Training Administration shall follow when Job Service offices are not complying 
with regulations. 


(More) 
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The proposed revisions are part of the Labor Department's effort to maintain 


current and comprehensive regulations on programs administered by the U.S. Employment 
Service of the Employment and Training Administration. 

Interested persons may submit written comments on the proposed regulations to 
the Assistant Secretary for Employment and-Training, Attention: William B. Lewis, 
administrator, United States Employment Service, Room 8000, 601 D Street, N.W., 


Washington, D.C. 20213 by Nov. 4, 1976. 








Week of October 11, 1976 


AREA EMPLOYMENT TRENDS FOR SEPTEMBER 


WASHINGTON -- Two major labor areas were removed in September from the "substantial" 
(6% or more) unemployment list, reducing to 115 the number of areas in that category, 
the U.S. Department of Labor reported. 

Areas removed are Minneapolis-St. Paul, Minn., and Salt Lake City-Ogdén, Utah. 

This is the sixth straight month a drop has occurred in the number of areas on the 

list. In August there were 117 listed. A year ago (September 1975) the number peaked 
at 135 (out of a possible 150), and there has been a downward trend since. 

In the Minneapolis-St. Paul area, the improvement in economic conditions was 
due largely to job increases in nonmanufacturing--particularly in construction, and 
in the communications and public utilities, services, and finance-insurance-real 
estate sectors. 

In the Salt Lake City-Ogden area, recent employment gains in durable goods 
manufacturing, together with job increases in trade and construction, were primarily 
responsible for the reduction in local unemployment. 


Following are the unemployment rates of two areas for June and July 1976: 


AREA DATE AREA PLACED JUNE JULY 
ON 6% LIST aa 


Minneapolis-St. Paul Avril 1975 


6. 5.8 
Salt Lake City-Oaden March 1975 6. 5.9 


2 
5 


The September ratinas are based on state employment security agencies' preliminary 
data on employment and unemployment for mid-July, taking into consideration preliminary 
August data. 

"Substantial" unemnloyment means the area has a jobless rate of six percent or more, 
discounting seasonal factors, with the rate expected to continue for at least two 
more months. 

Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain Federal 
procurement contracts, nroviding the firms agree to hire 25 percent of the new hires 


each month from among the disadvantaged residents of the area. 
# # # 
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WHOLESALE PRICE INDEX--SEPTEMBER 1976 


WASHINGTON -- The Wholesale Price Index for All Commodities increased 0.9 percent 
from August to September on a seasonally adjusted basis, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. 

This increase followed a 0.1 percent decrease in August and increases which 
averaged 0.3 percent in the 3 preceding months. Prices of farm products and processed 
foods and feeds increased in September after declining in August and July. 

The industrial commodities price index rose 0.9 percent, more than in recent months. 
This was the fourth consecutive month of fairly large industrial price advances, 
following smaller increases during the first 5 months of the year. 

The index for farm products advanced 1.9 percent on a seasonally adjusted basis 
in September,. following decreases in August and July. Among farm products, prices for 
oilseeds and raw cotton increased after sharp decreases in August, and prices for fresh 
and dried fruits and vegetables, green coffee, and cocoa beans rose more than in August. 
Prices of grains and hogs declined less than in August. 

On the other hand, prices for live poultry, eggs, and cattle turned down in September 
after increasing in the previous month. 

The processed foods and feeds group increased 0.5 percent in September. Prices 
for fats and oils, manufactured animal feeds, meats,and fish moved up after decreasing 
in August. On the other hand, prices of sugar and confectionery and cereal and bakery 
products moved down somewhat more in September than in the preceding month. Processed 
poultry and dairy products declined after increasing in August. 

The industrial commodities index rose 0.9 percent in September after seasonal 
adjustment. This compares with an averace monthly rise of 0.6 percent in the 3 previous 
months and an average increase of 0.2 percent in the first 5 months of the year. 

Prices in the wood products, fuels, rubber and plastic products, and transportation 
equipment groupinas continued to advance sharply in September. Increases for machinery 
and equipment, metals and metal products, and chemicals and allied products were 


substantially larger than in August. 
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In September, the All Commodities Wholesale Price Index (before seasonal 


adjustment) rose 0.5 percent to 184.7 (1967=100). This was 3.9 percent higher than a 


year earlier. 


The industrial commodities index was up 6.7 percent over the year. Prices for 
farm products were 2.7 percent lower, and the processed foods and feeds index was 4.8 


percent lower. 
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Dear Consumer 


Read Any Good 
Care Labels? 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


How often do you look at the labels in your 
clothes to find out how to care for them? Can they 
be washed? Tumble dried? What about ironing? 


Dry clean only? 


Care labeling has become a habit with most 


consumers. 


Although the Federal Trade Commis- 


sion’s (FTC) rule on the “care labeling of textile 
wearing apparel” was not issved until 1972, we 
tend to think it has been around forever. 

Now the FTC is taking another look at its rule 


to see if it is adequate. 


Because o1 this, my Of- 
fice of Consumer Affairs 
called a conference on care 
labeling recently. Govern- 
ment specialists and repre- 
sentatives of consumers and 
industry discussed pros and 
cons of care labeling. 

The FTC proposes to ex- 
pand the labeling require- 
ments to include carpets 
and rugs, suede and leather 
wearing apparel, household 
furnishings, yarn and such 
items not now included. In 
general, removable care- 
label tags—-for your own fil- 
ing at home—would be re- 
quired for items like rugs. 
Items such as_ upholstered 
furniture would require tags 
to be permanently attached. 

The FTC also wants clear- 
er and more complete care 
information on the labels. 
Manufacturers, to avoid 
testing or product liability, 
have at times been over-cau- 
tious in their instructions. 
Often an item that can be 
washed under certain condi- 
tions is marked “dry clean 
only.” Consumers who could 
economize by washing object 
to that. Bleach manufac- 
turers suggested at the con- 
ference that terminology 
such as “no chlorine bleach” 
be used instead of “no 
bleach.” There is a differ- 
ence between chlorine bleach 
and the non-chlorine bleach. 

Up to the time of our con- 
ference, the FTC reported 


that more than 50 percent 
of public comments about 
care labeling indicated that 
present labels were consider- 
ed inaccurate by consumers. 
A large majority of the com- 
ments also said cleaning 
information is often incom- 
plete. And they also asked 
for labels on piece goods. As 
one who makes her own 
clothes, I couldn’t agree with 
them more. 

I’m happy to report that 
the conferences generated a 
better public understanding 
of the problems and con- 
tributed toward a more 
informed Federal ‘Trade 
Commission decision. 

FTC hearings on care 
labeling will be held in 
Washington, and Los Ange- 
les. The Washington hearing 
will be at 9:30 a.m. Nov. 8 
in Room 332, Federal Trade 
Commission Bldg., Pennsyl- 
vania Avenue at 6th Street 
N.W. The Los Angeles hear- 
ing, scheduled for 9:30 a.m. 
Jan. 10, 1977, will be in 
Room 13209, Federal Build- 
ing, 11000 Wilshire Blvd. 
Consumers will be welcomed, 
of course. 

If you 


in- 
formation on these hearings 
or about care labeling in any 
phase, write to John Gray, 


wish further 


Presiding Officer, Federal 
Trade Commission, Wash- 
ington, D.C. 20580. Mark 
your correspondence “Care 
Labeling Comments.” 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Office of Research and Development of the U.S. Department of Labor's 
Employment and Training Administration (ETA) sponsors research on a wide variety of 
topics, including labor market processes, factors contributing to unemployment and 
underemployment, problems of disadvantaged workers, and transitions from school 
to work, from job to job, and from work to retirement. 

### 

The Office of Research and Development of the U.S. Department of Labor's 
Employment and Training Administration (ETA) supports experimental and development 
projects that test innovative ways to serve workers with particular job-related 
needs for services such as placement, orientation, training, ‘upgrading or 
counseling. 

### 

mee experimental and demonstration projects supported by the Office of 
Research and Development of the U.S. Department of Labor's Employment and Training 
Administration (ETA) focus on the needs of specific target groups, such as older 
workers, veterans, members of minority groups, offenders, and women. 


### 


A free annual volume lists ongoing and recently completed research supported 


by the U.S. Department of Labor's Employment and Training Administraiton (ETA). 
### 
Information about employment and training research supported by the U.S. 
Department of Labor may be obtained from: Employment and Training Administration, 
Office of Research and Development, Patrick Henry Building, Room 9100, 601 D Street NW, 


Washington, D.C. 20213 or from the department's regional offices in Boston, New York, 
Philadelphia, Atlanta, Chicago, Dallas, Kansas City, Mo., Denver, San Francisco and 
Seattle. 


### 








